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the painting is contributed to the local mu-
seum. This is the fairness issue. 

There has not always been such disparate 
tax treatment. Before 1969, the artists/tax-
payers received the same treatment—the de-
duction was based on fair market value. The 
law was changed, primarily because of the 
perception that some taxpayers were taking 
advantage of the law through less than accu-
rate valuations of their charitable gifts. 

After the change in 1969, gifts of donor gen-
erated art work (paintings, manuscripts, com-
positions, artistic and historically significant 
correspondence and papers) to qualifying 
charitable organizations and governmental en-
tities dropped significantly. Creators were 
more likely to sell their works than to con-
tribute them. Tom Downey, a former colleague 
of ours, introduced similar legislation in 1985. 
In his floor statement he noted that Igor 
Stravkinsky had planned to donate his papers 
to the Music Division of the Library of Con-
gress the month the 1969 tax change was 
signed into law. Instead, the papers were sold 
to a private foundation in Switzerland. Now, 16 
years later the situation has not improved. It is 
time to change our law to encourage rather 
than discourage such contributions. 

There have been significant changes in the 
valuation process since 1969. All taxpayers 
making charitable contributions of art work 
(other than donor generated art work) are re-
quired to: (a) provide and/or retain relevant in-
formation as to the value of the gift, (b) pro-
vide appraisals by qualified appraisers or, in 
some cases, (c) subject them to review by the 
IRS’s Art Advisory Panel, depending on the 
dollar amount of the contribution. These 
changes would apply to creator-donated prop-
erty under our proposal. 

In addition to the valuation safeguards al-
ready in the law, our proposal would add addi-
tional protections to prevent abuse. These in-
clude the following: (a) limiting the value of the 
deduction to the amount of income the creator 
received from similar property and/or similar 
activities, (b) providing that the deduction can 
only be claimed in the year of contribution, i.e. 
the carry over rules do not apply, (c) limiting 
the deduction to property created at least 18 
months before the contribution, (d) limiting the 
deduction to gifts related to the purpose of the 
institution which receives it, and (e) excluding 
contributions of property (letters, memos, etc.) 
created by taxpayers in their role as employ-
ees or officers of an organization. 

The benefit to the nation when artists are 
encouraged to contribute their work during 
their lifetime cannot be overemphasized. It al-
lows the public, historians, scholars and others 
to learn from the artist his/her aesthetic aims 
for the work; how it was intended to be dis-
played, performed or interpreted; and what in-
fluences affected the artist. 

Our proposal represents an important step 
in providing some tax incentive, with needed 
safeguards, for the creators and moves toward 
putting them on the same footing as collectors 
who contribute similar property. Most impor-
tantly, it could make the difference in a deci-
sion by the creator/donator to contribute some 
of their created art works to a museum or pub-
lic library, rather than sell them in the market-
place. That way important works are pre-
served in the public domain and we all benefit. 

We urge our colleagues to join us in cospon-
soring this legislation.
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Mr. CLYBURN. Mr. Speaker, I rise today to 
congratulate Mrs. Tracy Young Cooper, a 
teacher at C.A. Johnson High School in Co-
lumbia, South Carolina. Ms. Young was re-
cently named South Carolina’s ‘‘Teacher of 
the Year.’’ 

A 29-year-old Columbia native, Mrs. Cooper 
is a product of Richland School District I 
schools where her parents were well known 
educators. She earned a bachelor’s degree in 
English hoping to one day work in broadcast 
journalism. After attending graduate school, 
she instead chose to follow in the footsteps of 
her parents, Mary and Bobby Young of Co-
lumbia, and pursue a teaching career. She 
has been teaching for four years. 

Mrs. Cooper, the first African-American to 
win South Carolina’s teaching award in 11 
years and the fourth since 1969, initially taught 
English and reading, and is currently a cur-
riculum-resource teacher. In that position, she 
aids her principal with administrative duties, 
but spends most of her time working with col-
leagues, including serving as a mentor to first-
year teachers. 

Mrs. Cooper is a graduate of Columbia High 
School and earned her bachelors degree in 
English from Georgetown University in Wash-
ington, D.C. She holds a master’s of arts in 
teaching from the University of South Carolina 
and is working toward her doctorate degree in 
education at my alma mater, South Carolina 
State University. 

Mrs. Cooper is truly an ambassador for edu-
cation. Last year, she spent 3 weeks in Japan 
as a participant in the prestigious Fulbright 
Memorial Teacher Fund Program, which works 
to bridge the cultural gap between the U.S. 
and Japan. I commend Mrs. Cooper and wish 
her the best as she continues to promote the 
teaching profession and expand her efforts to 
improve the quality of life of South Carolina’s 
children. Mr. Speaker, please join me and my 
colleagues in congratulating Mrs. Tracy Young 
Cooper as South Carolina’s 2001 ‘‘Teacher of 
the Year.’’
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Mr. BLUNT. Mr. Speaker, the counties com-
prising the Seventh Congressional District of 
Missouri are quickly becoming a center of 
sports excellence for women’s teams. Not only 
are we home to the Lady Bearcats of South-
west Missouri State University which reached 
the NCAA Final Four this past week, but also 
the state’s 2–A High School Champions. The 

Lady Tigers of Stockton Missouri used their 
talent and hard work to turn personal tragedy 
into a commitment for achievement and suc-
cess. 

In late September, 2000 17 year old 
Rachael Budd died of injuries suffered in a car 
crash. Rachael was a member of the girls 
basketball team and a leader on the court, in 
the classroom and among her peers. Addition-
ally, the team lost two other starters to serious 
injuries that sidelined them for the entire sea-
son. 

The Stockton Girls High School Basketball 
team of 2001 was built around five seniors on 
the 14-member squad. They never lost to a 2–
A school en route to a 25-win season capped 
in March by overwhelming Notre Dame of 
Cape Girardeau in the state finals. The team 
dedicated their final game to the memory of 
Rachael Budd. 

Along the way the Stockton girl’s coach 
Tony Armstrong earned ‘‘coach of the year’’ 
honors and his daughter Jenna Armstrong 
was named to the First-Team All State squad. 

Girls high school sports in America have 
achieved a place of great pride. They have 
given young women a new platform for com-
petition and achievement allowing them to 
showcase their talent, hard work and vision. 
Their teamwork brings communities together 
and forges new personal friendships. 

I know that my colleagues join me in com-
mending the spirit, the competitive excellence 
and the community support that have shaped 
the girls basketball program at Stockton High 
School.
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INTRODUCTION OF THE REWARD-
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PENSATION ACT 
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Mr. BALLENGER. Mr. Speaker, today, I am 
reintroducing the ‘‘The Rewarding Perform-
ance in Compensation Act’’ which will help 
workers to share, financially, when their efforts 
help produce gains for their company in pro-
ductivity, sales, fewer injuries, or other aspects 
of performance. The Rewarding Performance 
in Compensation Act would amend the Fair 
Labor Standards Act (FLSA) to specify that an 
hourly employee’s regular rate of pay for the 
purposes of calculating overtime would not be 
affected by additional payments that reward or 
provide incentives to employees who meet 
productivity, quality, efficiency or sales goals. 
By eliminating disincentives in current law, this 
legislation will encourage employers to reward 
their employees and make it easier for em-
ployers to ‘‘share the wealth’’ with their em-
ployees. 

The pressures of worldwide competition and 
rapid technological change have forced most 
employers to seek continuous improvement in 
productivity, quality, and other aspects of com-
pany performance. Employers often seek to 
encourage and reward employee efforts to im-
prove productivity, quality, etc. through what 
are called ‘‘gainsharing’’ plans—linking addi-
tional compensation to measurable improve-
ments in company, team, or individual per-
formance. Employees are assigned individual 
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